Common Definitions of Diversity, Equity and Inclusion
Equity in education is raising the achievement of all students while: narrowing the gaps between the highest- and lowest-performing students; and eliminating the racial predictability and disproportionality of which student groups occupy the highest and lowest achievement categories.— From Courageous Conversations, Glenn Singleton and Curtis Linton
Inclusion is defined as, “The active, intentional, and ongoing engagement with diversity—in people, in the curriculum, in the co-curriculum, and in communities (intellectual, social, cultural, geographical) with which individuals might connect—in ways that increase one’s awareness, content knowledge, cognitive sophistication, and empathic understanding of the complex ways individuals interact within systems and institutions” (AAC&U, 2009, ¶ 3). University of Arizona
Inclusiveness describes how people from all backgrounds are involved in the organization, how their perspectives are valued, and how their needs are understood.
Diversity can be defined as the sum of the ways that people are both alike and different. The dimensions of diversity include race, ethnicity, gender, sexual orientation, language, culture, religion, mental and physical ability, class, and immigration status. While diversity itself is not a value-laden term, the way that people react to diversity is driven by values, attitudes, beliefs, and so on. Full acceptance of diversity is a major principle of social justice.— Definition from NEA (National Education Association)
Diversity is the face of an organization.
How are diversity and inclusion different?
While a diverse student population is necessary for student development, the benefits of diversity are not automatic and do not simply occur from a diverse campus. Researchers stress that institutions must become inclusive places by working in intentional ways to increase educational benefits for students and for the institution (Milem, Chang, & Antonio, 2005).
Equity in education is raising the achievement of all students while: narrowing the gaps between the highest- and lowest-performing students; and eliminating the racial predictability and disproportionality of which student groups occupy the highest and lowest achievement categories.
— From Courageous Conversations, Glenn Singleton and Curtis Linton 
What are Micro-inequities?
[bookmark: _GoBack]Micro-inequity is a theory that refers to ways in which individuals are either singled out, overlooked, ignored, or otherwise discounted based on an unchangeable characteristic such as race or gender.

